
timization Program that 
was previously housed at 
the Tucker Unit. 
      With the move, ADC 
has increased the bed 
space for the program 
from 120 to 238. Inmates 
in the program are being 
housed in the recently 
completed Housing Unit 
III. 
      ADC established the 
RSVP Program in 1991 
with the mission of pro-
viding psychological treat-
ment/counseling to incar-
cerated sex offenders who 
have a felony conviction. 
The goal of the program is 
to substantially reduce the 
risk of offenders commit-
ting a new offense and 
thus a reduction in vic-
tims. 
      Participation is volun-
tary in the program which 
has a minimum length of 
12 months. 
      Meanwhile, construc-
tion  of 200 new beds for 
female inmates at the 
Wrightsville Unit is 
scheduled to be completed 
by Spring 2006. That ad-
dition will help the depart-
ment deal with an increase 
in female prisoners in re-
cent years. 
       

area for males, a hospital, 
and special and general use 
housing. 
     The planned 850-bed fa-
cility will be for geriatric, 
chronically ill and mentally 
ill inmates. Many such in-
mates are now receiving ser-
vices at the 475-bed Diag-
nostic Unit in Pine Bluff. It 
is more than 30 years old 
and has limited space. 
     Groundbreaking for the 
Ouachita River addition is 
expected to be in 2006. The 
project, which will be done 
with inmate labor, will take 
about five years to com-
plete. 
     In other news, the 
Ouachita River Unit has 
now become home to the 
Reduction of Sexual Vic-

      The Arkansas Board of 
Corrections approved $40 
million in bonds to fund a 
special needs facility at the 
Ouachita River Correc-
tional Facility in Malvern. 
      The board approved the 
financing at its Nov. 9 
meeting at the Tucker 
Unit. 
      Of the 13,500 inmates 
housed by the Arkansas 
Department of Correction, 
10 percent will grow old in 
prison and five percent are 
already 55 years or older. 
      ADC officials have 
said the agency needs to be 
ready to deal with that ag-
ing population. 
      The special needs facil-
ity will include a central-
ized intake and diagnostic 

Special needs, RSVP mean changes for Ouachita River 
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Above: The Ouachita River Unit is now home to the Reduction 

of Sexual Victimization Program and will soon house a special 

needs facility.  

 
Educating  
      the  
educators 
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     Throughout history, the 
great writers have been truth 
seekers. No matter whether 
they wrote novels or poetry, 
each one put on paper what 
they saw in their mind. It was 
their version of the truth. He-
mingway wrote about struggle 
and determination. Steinbeck 
told of broken spirits and shat-
tered dreams. Fitzgerald ex-
amined the flaws of real life 
while Austen wove yarns 
about society and social class.   

These people are famous. 
They wrote classics that 
are still read and picked 
apart by students every se-
mester.  
     I suppose they did cap-
ture some pieces of the 
world’s great truths, but 
you have to sift through a 
lot of pages to find them. 
For those who want a 
quicker read, I suggest 
works by lesser-known lit-
erary masters— kids who 
write letters to Santa 
Claus. There are kids like 
Chris who wrote, “I know 
you know I’ve been really 
bad this year. Maybe you 
could bring something nice 
for my dog instead.”     
     Or, Jacqui who gets the 
facts explained in short 
order.  “I want a puppy be-
cause they are cute. I want 
PJs because I need them. I 
want pants so people 
won’t see my underwear. 
That is why I need those 

     By the end of November, 
4, 023 employees had submit-
ted pay plan study question-
naires. The documents had 
also been submitted by 778 
supervisors and 338 unit hu-
man resources managers. 
     Of the 4,023 employees, 
1,247 were completed indi-
vidually, and the remaining 
2,776 were completed using 
the generic questionnaires. 
     Employees were to have 
the questionnaires submitted 
by Nov. 18.  
     The deadline for supervi-
sors was Dec. 5. Unit HR 

managers have until Dec. 
26. 
     The project deadline is 
December 31, 2005. 
     The pay plan study is be-
ing conducted by the state 
Office of Personnel Man-
agement and Bureau of Leg-
islative Research. 
     The job data collection 

4,000+ employees submit questionnaire as part of pay plan study 
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                    Larry NorrisLarry NorrisLarry NorrisLarry Norris    

   ADC Director   ADC Director   ADC Director   ADC Director    

up a deeper truth. From 
the crayon of a child 
named Javier, “My Eng-
lish is terrible. But my 
hope is great.”  
     This Christmas, may 
we all be blessed with 
what Javier has. Great 
hope. Hope that goodness 
and right will win. Hope 
that hard times will be 
brief, heavy hearts will be 
lightened and family and 
friends will be many. 
Hope that tomorrow will 
dawn brighter and we will 
become stronger and bet-
ter people with an un-
flinching hope for perfect 
health, true happiness and 
lasting faith. 
     And, hope for the self-
awareness of a child 
named Catherine, “I 
haven’t been that good, 
but at least I tell the truth. 
I will do better the rest of 
my life.”   
     Let’s hope we all do.            

things.”  Makes sense to 
me, so please bring the girl 
some jeans.     
      Then there’s Jeremy 
who warns, “Don’t get 
stuck down the chimney. 
It’s really small and I know 
you’ve been eating cookies 
all year long.”   
      Maybe Santa did indulge 
in a few extra snicker doo-
dles and maybe he didn’t. 
Especially if he spent much 
time at Paul’s house, “I 
hope you like the cookies 
Mommy puts out, but if 
there are just crumbs, I’m 
sorry. I like Mommy’s 
cookies, too.” 
      Kids have the ability to 
hit the nail on the head with 
one swing. No beating 
around the bush. No fancy 
talk or complex plots. Just 
honest words in simple sen-
tences. Usually their letters 
to Santa are funny or heart-
warming, but every once in 
awhile, one letter also turns 

phase requires the com-
pletion of job question-
naire that accurately de-
scribe the duties, respon-
sibilities, and the mini-
mum requirements nec-
essary to perform state 
jobs.   
      A new pay plan will 
be developed and the 
jobs will be placed onto 
the new structure. As a 
result, some jobs may be 
classified differently than 
they are today. A new 
pay structure does not 
mean that all employees 

will automatically re-
ceive pay increases.   
     Some employees may 
get pay increases to bring 
salaries to range mini-
mums, or to address in-
ternal equity issues.  
     Some employees 
might not receive an in-
crease.   
     The study will result 
in a recommendation to 
the interim committee of 
the  Jo in t  Budget 
(Personnel Committee) 
and any plan must be ap-
proved in the 2007 legis-
lative session. 
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M ore than 30 members of 
ADC’s administrative 

staff attended the 34th annual 
Conference for Professional As-
sistants in Little Rock on Nov. 
7. 
     JoAnn West, a secretary in 
the Chaplaincy Services office, 
was honored during the event as 
a finalist for Professional Assis-
tant of the Year. (See page 7  for 
details).  
     The seminar was sponsored 
by the Interdepartmental Rela-
tions Committee. Agencies from 
across the state participate in 
IRC. The organization was es-
tablished in 1972 to provide an 
opportunity for administrative 
staff to better understand the 
functions of all departments and 
agencies in state government. 
     During the recent confer-
ence, secretaries and administra-
tive assistants heard speakers 
and participated in workshops.  

Right: Evelyn Hosman, of Central 

Office, with Melynda Kemp, of 

the North Central Unit, and  

Margaret Cunningham, of the 

Compliance Office.  
 

Below: ADC staff members  

gathered for a group photo at the 

IRC conference. 

ADC’s professional assistants attend IRC conference in LR 

Right: Sharon 

Ragland, of the 

Wrightsville 

Unit, talks to 

one of the con-

ference vendors 

during a break. 

Right: L to R 

Kellie Martin of 

Central Office;  

Christine Miller, 

of the Diagnostic 

Unit, and Tonia 

Dixson of  

Central Office. 

Left: JoAnn West, 

center, a Profes-

sional Assistant of 

the Year finalist, 

with Director Larry 

Norris and West’s 

boss, Eddie Sensat, 

administrator of 

Chaplaincy  

Services.  

Above: Director Larry 

Norris with Central 

Office staff members 

from left, Muriel May-

field, Ramona Green 

and LaToya Thomas. 

 

Thanks to all of 
our professional 
assistants for 
the great work 
that you do! 
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     Ninety teachers with the 
Arkansas  Correctional 
School system switched 
roles recently as they learned 
about various programs 
within ADC. Educators tem-
porarily became students 
Nov. 16 when they partici-
pated in Professional Devel-
opment Day at the Wrights-
ville Unit. 
     Dynamic and knowledge-
able speakers did presenta-
tions on a variety of topics 
and issues including a 

Construction underway at school system central office in PB 

 

“Property may be destroyed. Money may lose its purchasing power. But  

character, health, knowledge and good judgment will always be in demand under 

all conditions.” 
 

                                — Roger Babson, American businessman and author (1875-1967) 

Right:  

Construction 

equipment 

recently 

moved dirt to 

make way for 

an addition to 

the Arkansas 

Correction 

School   

System’s  

central office  

in Pine Bluff.  

     Construction has begun on the ad-
dition to the correctional school sys-
tem’s central office.   
     The new 6,000 square foot-
addition will house the Riverside Vo-
cational Technical School central of-
fice staff as well as a large training 
room and some more much needed 
storage, said Superintendent William 
“Dubs” Byers.  
     “The new training room is large 
enough to accommodate all the school 
district staff for training,” he said. 
     Construction is expected to be 
completed in April 2006. 
     Meanwhile, the district has under-
gone a name change. The system is 
now  known as the Arkansas Correc-
tional School to reflect the involve-
ment of both ADC and DCC in edu-
cating offenders at various units 
across the state. 

Teachers get educated during staff development day  

Above: Teachers Juanita Smith , left, of 

DCC–Pine Bluff;  Gaylie King, of the 

Wrightsville Unit and Rob Nankervis, of 

the Boot Camp listen to a presenter. 

prison-based family liter-
acy program, vocational-
technical education, the 
Reduction of Sexual Vic-
timization Program, the 
pre-release program and 
chaplaincy services. 

Above: Dennis Ballinger, a correc-

tional counselor for the Reduction 

of Sexual Victimization Program, 

talked about the program 
 

Left: Eddie Sensat, administrator of 

Chaplaincy Services, talked about 

the role of chaplains. 

Left to right: ACS Superintendent Wil-

liam “Dubs” Byers, Pre-Release Supervi-

sor Darrell Golden, Riverside Vocational 

Technical School Director Joe Kelnhofer 

and Celeste Taylor, a teacher at the 

Newport Complex, were among those 

who spoke during the staff development 

day for ADC and DCC teachers. 
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Even Start program brings family literacy to prisonEven Start program brings family literacy to prisonEven Start program brings family literacy to prison   

Above: Arkansas Correctional School teachers and a representative from the Center for 

Youth and Families, far right, listen to an Even Start Family Literacy Program participant 

explain the program’s impact behind bars. 

     Some inmates at Wrightsville and 
McPherson are learning literacy and 
parenting skills thanks to the Even 
Start Family Literacy Program. 
     Provided through a federal grant, 
the program uses positive parenting 
techniques to teach participants how 
to improve parenting skills and confi-
dence with family issues. 
     The program is designed to pro-
mote literacy and improve the educa-

tional opportunities of families with 
parents in prison by integrating 
early childhood education, adult lit-
eracy or adult basic education, inter-
active parent-child activities, and 
parenting education. 
     “This class is a miracle for me,” 
one inmate recently told teachers 
during a Professional Development 
meeting at the Wrightsville Unit. 
     “The class has taught me to act 

Suggested reading for those working in corrections 

Looking for a good 
book? Consider these: 

• Games Criminals Play: How 

You Can Profit by Knowing 

Them by Bud Allen & Diana 
Bosta 

• Getting it Done: the Transform-

ing Power of Self Discipline by 
Andrew J. Dubrin 

• Who Moved My Cheese? by 
Spencer Johnson 

• Get Out of Your Own Way  by 
Mark Goulston & Philip Gold-
berg 

• The 7 Habits of Highly Effective 

People  by Stephen Covey 
• Dig Your Well Before You’re 

Thirsty  by Harvey Mackey 
• Everyone's a Coach  by Don 

Shula & Ken Blanchard 
• Self Matters by Dr. Phillip 

McGraw 
• The New Art of the Leader: 

Leading with Integrity and 

Honor by William A. Cohen 
• A Pretty Good Person: What it 

Takes to Live with Courage, 

Gratitude, and Integrity by 
Lewis B. Smedes 

• The Joy of Stress 

by Peter G. Hanson, M.D. 
• Women Behind Bars by Ray-

mond G. Wojda & Judy Rowse,  
• Love ‘em or Lose ‘em: Getting 

Good People to Stay by Beverly 
Kaye and Sharon Jordan-Evans. 

      
     Do you want to recommend a 
book to your colleagues working in 
the Arkansas Department of Correc-
tion?  
     Send the name of the book and 
author to bobbie.crockett@arkansas.
gov. 
 

like a father and in acting like a fa-
ther, I am a father,” he said. 
     Celeste Taylor, a teacher at the 
Newport Complex who assists with 
the program, said she believes family 
literacy has a great impact helping 
families cope with an incarcerated 
parent. The situation can set children 
already behind in school or develop-
ment in to a tailspin of emotion, she 
said. 
     “The average age of a child whose 
parent goes to prison is 7 years of 
age,” Taylor said. “In Arkansas the 
average is five years.”  
     The program provides a literacy 
piece for caretakers and provides a 
family literacy day on one Saturday a 
month for the caretakers and the chil-
dren. 
     The Even Start Family Literacy 
program has been available within 
ADC for about four years and is one 
of only a handful of such prison-
based programs in the United States, 
Taylor said. 
     It’s made possible here through 
the Centers for Youth and Families. 
      
 



     Money given to United Way is  
used to fund health and human ser-
vice agencies in local Arkansas com-
munities. These agencies provide a 
network of services for people of all 
ages. 
     Without United Way funds, many 
of the smaller agencies wouldn’t be 
able to provide such services because 
they don’t have the resources or visi-
bility in the community to conduct 
fundraising campaigns. The organiza-
tions depend on workplace cam-
paigns, like the one ADC employees 
participate in, to generate needed 
funds. 
     United Way helps provide job 
training to people with disabilities, 
meals for homebound senior citizens, 
crisis counseling, youth development 
services and more. 
     Last year, contributions from Ar-
kansas Department of Correction em-

should be a great help in 
improving turnaround time 
for completing service re-
quests, Sharp said. 
     With the addition of the 
new staff, IT will adjust its 
organizational structure. 
     Lisa Hollowell will 
assume a supervisory role 
over the new technicians as 
well as two current staff 
members. This group will 
be primarily responsible for 
desktop support issues, 
while the remaining staff 
will work both on desktop 
issues and other computing 
needs.  
      
 

     The character quality for 
November is Initiative: 
     Initiative vs. idleness 

     Basic  Correctional 

Officers’ Training Class 

2005-T began on  Sept. 26, 
2005, with 34 cadets and 27 
graduated on Nov. 4, 2005. 
     BCOT Class 2005-U 

began Oct. 10, 2005, with  
38 cadets and 25 graduated 
on Nov. 18, 2005. 
     Way to go and welcome 
to the ADC family! 

 
      
      

     ADC’s Information 

Technology Section re-
cently completed interviews 
to add five new PC techni-
cians to its staff, according 
to Sheila Sharp, Assistant 
Director of the Administra-
tive Services Division. 
     The new positions 

Department Briefs 

Help wanted: your gifts to United Way benefit local communities 

means recognizing and do-
ing what needs to be done 
before you are asked to do 
it!  
      Strive to think ahead, 
look for ways to help oth-
ers, volunteer, make the 
whole team successful and 
lead by example. 
 
 

      Remember, when em-
ployees don’t show up for a 
class, they keep others who 
signed up for the class from 
being accepted due to the 
class being “full.” 
      Anytime, employees are 
unable to attend a training 
class, they should contact 
their Unit Trainer immedi-
ately. This allows others to 
attend the training classes. 

     Also, anytime a unit 
is having a great demand 
for a particular class, in-
form the Training Acad-
emy so plans can be 
made to offer additional 
classes.  
      
 
     The ADC Advocate 
would like to give thanks 
for all the staff members 
who provide information, 
photos and tips. This 
newsletter would not be 
possible without your 
help!  
     Keep sending ideas 
and items of interest to: 
bobbie.crockett@ 
arkansas.gov or fax 870-
267-6244. 

ing 109 percent. 
      At the Pine Bluff Unit, at least 
one shift has had 100 percent of its 
employees contribute. 
      “Our D Shift had 100 percent 
participation,” said Assistant War-
den and Unit Campaign Coordina-
tor Randall Manus. “The entire unit 
has done about three times the 
amount they’ve done in the past.” 
      Manus praised the unit staff for 
donating so unselfishly. 
      “They’ve given so much this 
year and then to turn around and go 
over what anybody would expect of 
them — all I can say is thank you 
and God bless you,” he said. 
      If you haven’t yet filled out 
your United Way pledge card, be 
sure to do so. 
      Your dollars will go a long way 
in helping your local community. 

ployees totaled $33,500. Organizers 
hope to top that this year. The goal is 
$40,000.   
     Units throughout the agency have 
distributed pledge cards that allow 
for payroll deductions or contribu-
tions via check or credit card. 
     The Dec. 31 deadline is quickly 
approaching so organizers are urging 
staff members to submit their pledge 
cards as soon as possible. 
     So far, the North Central Unit has 
exceeded its fundraising goal by giv-
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      JoAnn West is “the epit-
o m e  o f  t h e  w o r d 
‘professional’ in all aspects 
of her job, and her life.” 
     That’s how her boss, 
Chaplain Eddie Sensat, de-
scribed West in nominating 
her for the 2005 Professional 
Assistant of the Year award. 
     He also said she is a 
multi-tasker who juggles 
several different items, al-
ways giving attention to de-
tail on each one.   
     “She set the example for 
others to follow and has a 
‘follow me leadership style’ 
that is extremely conta-
gious,” Sensat said. 
     West, who works as a 
Secretary II in the Chap-
laincy Services Office, was 

honored Nov. 7 as an award 
finalist at the 34th annual 
Conference for Professional 
Assistants in Little Rock. 
     She usually greets visi-
tors to the office with a 
bright smile and co-workers 
say she has a knack for 
making people feel at 
home. 
     “I just like people,” 
West said, adding that she 
also enjoys her job. 
     She often answers chap-
lains’ inquiries about train-
ing and assists in the plan-
ning of  meetings and 
events. She compassion-
ately deals with people who 
are experiencing crises 
whether from loss of a 
loved one or illnesses. 

Directions: 

In a heavy, high-walled 
chicken fryer over medium 
heat, brown the chicken in 
oil, stirring meat around so it 
won’t stick.   
 

After the chicken has 
browned, remove it from the 
pot. Then add the onions, 
bell pepper, parsley, and 
green onions, and sauté until 
the onion are clear. 
 

Stir in the sausage, rice, 
stock, garlic, chicken, salt 
and pepper. 
 

Continue cooking until 
nearly all of the water has 
boiled out, then reduce the 
heat to low, cover, and let 
simmer until rice is done, 
about 1 hour. Do not lift the 
lid for at least 1 hour. 
 

1 small chicken (2 to 3 
pounds) cut into 2-inch 
pieces, rinsed, and dried 
 

1/2 cup oil  
 

2 cups finely chopped onion 
 

1/2 cup chopped bell pepper 
 

1 cup chopped parsley 
 

1 cup finely chopped green 
onions 
 

2 pounds smoked sausage, 
sliced 1/4 inch thick 
 

3 cups long grain rice 
 

8 cups Chicken Stock (see 
recipe at right) or water 
 

1 tablespoon chopped garlic 
 

Salt to taste 
 

Ground cayenne pepper to 
taste 

Recipe Roundup 

Employee Spotlight:  JoAnn West 

     West, who grew up in 
Pine Bluff and later moved 
to Watson Chapel, began 
working as temporary help at 
the Central Office about 16 
years ago. 
     She worked for a while at 
the Training Academy and 
moved to the Chaplaincy 
Services office where she’s 
been for the past 12 years. 
     West says she lives by 
words of advice from her 

parents: “My mom said, 
‘Be yourself because peo-
ple can see right through 
you’….and my dad told 
me, ‘Don’t half do any-
thing.’” 
     West serves as secre-
tary on the board of the 
American Correctional 
Chaplains Association and 
assists in teaching training 
classes. 
     She is active in her 
church as a teacher and 
volunteer. She and her 
husband of 35 years have 
three daughters and seven 
grandchildren. 
     West loves to fish when 
ever she can, enjoys travel-
ing and spending time with 
her grandkids. 

  JoAnn West, Central Office 

Yields about 10 servings. 
 

Chicken Stock recipe 
1 chicken or other fowl or its scraps 
and bones; 1 cup dry white wine; 
water; 1 large onion, coarsely 
chopped; parsley with stems; 
ground cayenne pepper to taste and 
salt to taste. 
 

Place chicken or fowl scraps in a 
large stockpot and pour in the wa-
ter and enough water to cover. Put 
the lid on and bring to boil. Skim 
off any scum that may form. Lower 
the heat, add the vegetables, pepper 
and salt. 
 

Remove the chicken or scraps and 
let cool. Remove any meat left on 
the bones and reserve for other 
uses. Return the bones and skin to 
the stockpot and simmer for at least 
2 hours. Remove any scum and 
strain the stock into container and 
cover. Can be refrigerated for 3 to 
4 weeks or can be frozen and kept 
longer. 
 

Courtesy of Muriel Mayfield 
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Chicken & Sausage 
Jambalaya 

    A great dish 

for parties, cold 

winter evenings, 

or Bunco night 

with the girls! 



talked about a “firefight” in-
volving his unit, car bomb at-
tacks in the area and more. 
Terry also said he saw a “lot of 
positive.”  
       “There were some wonder-
ful people over there,” he said. 
      After the presentation, retir-
ees enjoyed a delicious catfish 

lunch with all the 
trimmings and had 
the option of touring 
the Wrightsville unit. 

      Members of the ADC Retire-
ment Association recently heard 
a riveting presentation by retiree 
Clifford Terry. The former war-
den at Wrightsville spent a year 
in Iraq as a member of the Na-
tional Guard’s 39th Brigade. 
      He was called up for duty six 
months after he retired. Terry 

Retirees fellowship, celebrate, learn at association meeting 
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terly at various ADC units. 
     Members eat lunch, fellow-
ship and listen to a speaker. A 
tour of the unit is also avail-
able. 
     To become a member or  
affiliate member of the asso-
ciation or if you should have 
any questions, contact Sonia 
Wallace at 870-850-8995. 
     If you would like to enjoy 
the member’s only benefits, 
send your yearly dues to: 
   
Sonia Wallace 
2403 E. Harding Ave. 
Pine Bluff, AR 71601  

     “You've got to continue to grow, or you're just like last night's 

     cornbread -- stale and dry.” 
                                                                                 — Loretta Lynn  

Left: ADC Retirement 

Association members 

listen to a speaker dur-

ing a recent meeting of 

the association at 

Wrightsville. 

Above: ADC retiree Clifford Terry shows some of the 

memorabilia he collected during his service in Iraq as a 

member of the National Guard’s  39th Brigade. 

      The Arkansas Department of 
Correction Retirement Associa-
tion has been in existence since 
October 14, 2003. The association 
consists of retirees and affiliate 
members.   
      Any employee who has 25 
years of service or is within 3 
year of the age for retirement is 
considered an affiliate member 
and may join the ADCRA. These 
members will have an affiliate 
membership and may participate 
in all the activities offered by the 
ADCRA. However, affiliate 
members are not able to partici-
pate in voting. The annual mem-
bership dues are $12. 
      The association meets quar-

Above:  Retirees Willis Sargeant, left, and 

Clifford Terry share a laugh during a recent 

meeting of the ADC Retirement Associa-

tion held at the Wrightsville Unit. 

    Want to join the Arkansas Department  
    of Correction Retirement Association? 

Clifford Terry, left, a communications sergeant in the 

National Guard, spent a year in Iraq as part of Opera-

tion Iraqi Freedom. 
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Texarkana Regional Correction Center undergoes renovation 

  A newly-released 
survey by a credit-
card company re-
ports that gift cards 

are expected to be the fourth-most-
popular gift this year, trailing only 
clothing, toys and games, and music. 
Fifty-seven percent of consumers say 
they plan to purchase a gift card during 
the holiday season. 
     While gift cards can be the easy so-
lution to the common dilemma of shop-
ping for someone who is difficult to 
buy for, they’re not without their draw-
backs. 
     “Some gift cards carry expiration 
dates or maintenance fees, which allow 
a retailer to reduce their value if they 

go unused for a certain period of 
time,” Arkansas Attorney General 
Mike Beebe said. “Gift cards have 
become popular enough that consum-
ers can comparison shop to ensure 
that they get full value for their holi-
day spending.” 
      The following are questions every 
gift card giver and recipient should 
ask: 
 

When does the gift card expire?  

Is your gift card good for six months? A 
year? Even longer? Be sure to check. 
 

Is there a service fee?  
Gift cards purchased by phone or online 
often charge service fees. Service fees 
range from $3.95 all the way up to 
$11.95. 

 

Are there added incentives?  
Some retailers offer additional value 
for gift cards redeemed during a spe-
cific time frame or used for certain pur-
chases. 
 

Is there a monthly maintenance fee?  

Some gift cards will charge you a 
monthly maintenance fee if you still 
have a balance on your card after six 
months or a year. 
 

Is there a fee for canceling?  
Ask if there is a closure fee for cancel-
ing the card. Some companies charge 
as much as $15 to cancel a card.  
 

And of course, always read the fine 
print. 
 

 Source: www.arkansas.gov 

Thinking of gift cards this holiday season? Ask questions first 

     The renovation work at the Tex-
arkana Regional Correction Center 
will mean more space and a safer, 
more secure facility. 
     The center will have one office 
(Emergency Preparedness) on the 
first floor and Administration and 
Work Release on the second floor. 
     The center is located at 305 East 
5th Street in the former St. Mi-
chael’s Hospital. The building is 
also home to a Department of Com-
munity Corrections center. 
     The renovation to the second 
floor includes the creation of  a new 
visitation area, offices, restrooms, 
dining area, storage rooms, training 

room, holding cell, dispensary, 
laundry/picket and commissary. 
     New security cameras will also 
be installed throughout the build-
ing. 
     “The renovation, when com-
pleted will give us ample space for 
visitation and dining,” said Center 
Supervisor Larry Cauley. 
     He said plans call for renovat-
ing the hallway and rooms where 
87 Work Release inmates are 
housed into a housing area for a  
Regional Maintenance crew. The 
changes will allow the center to 
“house all 119 inmates of the 
TRCC Unit on the same floor, in 

Left and above: Views of some of the areas  

that are part of the TRCC renovation  

project.  

the same building, under one roof 
which shall mean a safer and more se-
cure area for all,” Cauley said. 
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Got flu shot? Time to think about beating the bug  

T h e r e 
should 

be plenty of 
flu shots to 
go around 
this season, 
according to 

Arkansas public health officials. 
Every county health unit in the state 
should receive sufficient vaccines 

Facts about tuberculosis and why you need to get tested 

     Those who work in large, close-
quarter facilities such as correctional 
facilities and schools have an in-
creased risk of tuberculosis infection 
due to conditions conductive to TB 
transmission. 
     Arkansas Department of Correc-
tion employees and inmates must get 
tested for TB annually.  
 

What is tuberculosis? 
     TB is a disease caused by germs or 
bacteria that are spread from person to 
person through the air. TB usually af-
fects the lungs, but it can also affect 
other parts of the body, such as the 
brain, the kidneys, or the spine. A per-
son with TB can die if they do not get 
treatment.  
 

What are the symptoms of TB? 
     General symptoms include feelings 
of sickness or weakness, weight loss, 
fever, and night sweats. The symp-
toms of TB disease of the lungs also 
include coughing, chest pain, and the 
coughing up of blood. Symptoms of 
TB disease in other parts of the body 
depend on the area affected. 
 

How is TB spread? 

     TB germs are put into the air when 
a person with TB disease of the lungs 
or throat coughs, sneezes, speaks, or 
sings. These germs can stay in the air 
for several hours, depending on the 
environment. Persons who breathe in 
the air containing these TB germs can 
become infected; this is called latent 
TB infection. 
 

What’s the difference between la-

tent TB infection and TB disease? 

     People with latent TB infection 
have TB germs in their bodies, but 
they are not sick because the germs 

are not active. These people do not 
have symptoms of TB disease, and 
they cannot spread the germs to oth-
ers. However, they may develop TB 
disease in the future. They are often 
prescribed treatment to prevent 
them from developing TB disease.  
     People with TB disease are sick 
from TB germs that are active, 
meaning that they are multiplying 

and destroying tissue in their body. 

They usually have symptoms of TB 
disease. People with TB disease of 
the lungs or throat are capable of 
spreading germs to others. They are 
prescribed drugs that can cure TB 
disease. 
 

How do you get tested for TB? 

      ADC uses the Mantoux tubercu-
lin skin test to help detect TB infec-
tion. The test is performed by in-
jecting a small amount of fluid 
(called tuberculin) into the skin in 
the lower part of the arm. A person 
given this test must return within 
48 to 72 hours to have a trained 
health care worker look for a reac-
tion on the arm.  
      A positive test only tells that a 
person has been infected with TB 
germs. It does not tell whether or 
not the person has progressed to 
TB disease. Other tests, such as a 
chest x-ray and a sample of spu-
tum, are needed to see whether the 
person has TB disease.  
 
Source: www.cdc.gov/tb 

Above: Nancy Jackson, right, an ADC 

health investigator recently administered 

TB tests at Central Office. 

through the state Department of 
Health and Human Services. 
     Now may be a good time to get 
a flu shot, because they take a 
couple of weeks to become effec-
tive. The peak flu season runs 
from mid-December through 
March. 
 
Source: www.arkansas.gov 



            Dec. 1 marks World AIDS Day: fight against disease continues 
“On this 18th World 
AIDS Day, the world 
faces a choice in this 

global response to AIDS. We can ei-
ther continue to accept that global 
efforts will fail to keep pace with 
ever increasing numbers of HIV in-
fections and AIDS related deaths, in-
cluding more and more women and 
girls. Or, we can recognize the excep-
tional global threat posed by AIDS 
and embrace an equally exceptional 
response. 
     The latest global AIDS figures 
show some signs of hope: Adult in-
fection rate have decreased in a few 
countries, notably Kenya, Zimbabwe 
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Green educates, helps people manage HIV, infectious disease 
     Thurman Green has been working 
for the Arkansas Department of Cor-
rection for 15 years. He began his ca-
reer as a mental health counselor and 
now serves as the HIV/Infectious Dis-
ease Program Coordinator. 
     In that role he wears many hats. 
     “I serve as a case manager dealing 
with HIV and other diseases—as a pa-
tient advocate, educator, monitor and 
department liaison,” he said. 
     Green assists units with tests and 
lab results. 
     “Each infirmary is responsible for 
testing their own inmates,” he ex-
plains. “I’m the person that notifies 
the inmates if they test positive for the 
virus.” 
     He also advises them of their re-
sponsibility and assists them with post 
relief care. 
     According to Green, less than one 
percent of ADC’s inmate population is 
known to be HIV positive or have 
AIDS. 
     Outside the prisons, Green visits 
churches, schools, community centers 
and other locations talking to people 
about the dangers of sexually transmit-
ted diseases. 
     In general, Green said, he’s seen 

more HIV cases in recent years. 
     “Even though there is more infor-
mation, many people don’t believe it 
can happen to them,” he said. "Many 
people still believe it to be a gay dis-
ease. It’s not who you are (gay or 
straight), it’s what you do that puts you 
at risk or eliminates you from risk.” 
     The associate pastor of Barraque St. 
Baptist Church in Pine Bluff works 
with his wife to do a program called 
“Good Choices” in the community. 
     “It’s about choices you make and 
the consequences that come from those 

choices,” he said. 
     Within the department, Green 
also teaches a 16-hour Positive 
Mental Attitude class. 
     “We all have tools we use to get 
through day-to-day living. Making 
the decision to stay positive instead 
of getting into negative influences 
requires work,” he said. “It’s the 
decision to be enthusiastic when 
others frown, the decision to go the 
extra mile when others do just 
enough to get by.”  
     Raised in Blytheville, Green is 
happily married with three children. 
He enjoys fishing, barbecuing and 
“running his month.” 
     Green is active in the commu-
nity, serving on several committees 
including the Arkansas Community 
Planning Group which focuses on 
providing services for people who 
are HIV positive and the Jericho 
Coalition which deals with home-
lessness. He also serves as a volun-
teer instructor for the American Red 
Cross, Jefferson County Chapter.     
     “God gives you abilities for one 
reason—to be used for the benefit 
of mankind—not just for yourself,” 
Green said. 

Above: HIV/Infectious Disease Program 

Coordinator Thurman Green talks to a 

class about the health risks of sexually-

transmitted diseases. 

and some Caribbean countries includ-
ing Bahamas, Barbados, Bermuda, Do-
minica Republic and Haiti and that 
changes in behavior, such as increased 
use of condoms, delay of first sexual 
experience and fewer sex partners have 
played a key part in these declines. 
     However, globally, the epidemic 
continues to grow. The number of peo-
ple living with HIV in 2005 has 
reached its highest level ever, at an es-
timated 40.3 million people, nearly 
half of them women.” 
— Excerpt from “Message on the Oc-
casion of World AIDS Day” Dec. 1, 
2005  by UNAIDS Executive Director, 
Dr. Peter Piot, executive director. 

     There were 44,737 news cases 
of AIDS reported in the United 
States in 2004—185 in Arkansas. 
     Statewide, there were a total of 
3,487 cases of AIDS through De-
cember 2004, according to state 
health facts.org. 
     Of those, 2,853 or 81.8 percent 
were men and 634 or 18.2 percent 
were women. Cases appear to be 
decreasing for males and increas-
ing for females. 
     In 2003, there were 3,558 AIDS 
cases in Arkansas. Of those 2,960 
or 83 percent  were men and 598 
or 17 percent were women. accord-
ing to www.aids.action.org 
      



     The East Arkansas Re-
gional Unit recently hon-
ored its employees with 
an Employee Apprecia-
tion and Service Awards 
Luncheon.  
     The luncheon was 
held Nov. 10 in the unit’s 
visitation center. Employ-
ees who have completed 
3, 5 10, 15 & 25 years of 
service received certifi-
cates honoring their years 

of service.  
     Recipients with 10 or 
more years of service also 
received a State of Arkan-
sas-shaped plaque.  
     Recipients who were 
also members of the East 
Arkansas Regional Em-
ployee Association were 
given engraved wood 
grain pen sets.  
     Luncheon guest s 
dined on catfish, french 
fries, onion rings, cole 
slaw and hush puppies 
prepared by Assistant 
Wardens Randy Watson 
and Robert Jackson along 
with Patrick Walton. 
     Various employees 
prepared homemade des-
serts.  
     Special guests were 
Lee County Sheriff Jack 
Oxner, Marianna Chief of 
Police James Tucker, 
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Governor’s Service Awards 
October 

       
     

     Retirement: 
          Tommy Evans, Varner 
          Charles Lanehart, Central Office      
          Charles Speck, Max. Security Unit 
          John Threat Jr., Tucker 
 

     30 Years: 
          Betty Lewis, Admin. East  
                 

     20 Years: 
          James Ashcraft, Ouachita River             
          Harold Dennis, Central Office 
 

     10 Years: 
          Melody Barnett, Compliance 
          Dennis Carnes, EARU 
          Ernest Johnson, North Central 
          Bobby Jones, Varner 
          Gloria Oates, Cummins 
          Rex Ogle, North Central 
          Costella Rudd-Hayes, Wrightsville 
 

            Congratulations!  

EARU hosts employee appreciation, service award luncheon  

Marianna Mayor Robert 
Taylor, Lee County 
Coroner O.L Hightower 
and the Rev Lee Egger-
son, soloist. 
      Other guests included 
Director Larry Norris 
who gave words of wis-
dom. Assistant directors 
Sheila Sharp, David 
Cruseturner and Ronnie 
Dobbs along with deputy 
directors Max Mobley 
and Larry May offered 
words of encouragement. 
      The East Arkansas 
Regional Unit Employee 
Association sponsored 
this event.  
      The officers are: 
Warden Greg Harmon – 
President 
Ted Austin - Vice President 
Verna Jackson – Secretary 
Chaplain Dennis Wilson - 
Treasurer 

Right:  

Among the 

honorees at 

EARU were 

Will Starks, left,  

25 years of 

service, and 

Sgt. Dennis 

Carnes, 10 

years of service. 

Left: 

Warden  

Greg Harmon 

hands out  

engraved  

service award 

pens with help 

from Director 

Larry Norris 

and Assistant 

Director of  

Institutions  

Ronnie Dobbs.      

Left:  

EARU staff members Karen 

Wilson. Left, and Verna 

Jackson helped coordinate 

the event. 

Above: Director Larry Norris congratulates  

EARU employee Sammy Williams for his 

years of service.  

Photos and information  

submitted by PV Intake/

Correctional Counselor Program 

Leader Essie Clay. 



  

 

 

                  ADC Promotions and New Hires— October 
  

                                                                Promotions 
 

                10/03/05                 LaToya Thomas                Secretary II  – Central Office 
                10/09/05                 Brenda Vinyard                 Personnel Officer  – Benton 
                10/09/05                 Martha Roberson              Sergeant – Varner 
                10/09/05                 Valerie Westbrook            Sergeant – EARU 
                10/09/05                 Lathan Ester                      Lieutenant – EARU 
                10/10/05                 Hubert Harris                    Sergeant – Grimes 
                10/10/05                 Willie Hampton                 Rehab Facility Supervisor – Varner 
                10/23/04                 Melvin Crockett                Sergeant  – Cummins 
                10/24/05                 Joe Page III                       Sergeant  – Cummins 
                10/24/05                 Mark Cullum                     Lieutenant – McPherson 
                10/24/05                 Daniel Smith                     Sergeant  – JCJ/CF 
                10/24/05                 John Heir                           Sergeant – Grimes    
                10/31/05                 James Catoe                      Sergeant – Max Security Unit   
                 

 

                                                                   New Hires 
 

                10/03/05                 Audrey Martin                  Correctional Counselor – Tucker (RSVP) 
                10/04/05                 Cheryl Edwards                 Secretary I  – Human Resources 
                10/10/05                 Floristine Lovett               Document Examiner III – Human Resources 
                10/10/05                 Linda Williams                 Data Entry Specialist – Pine Bluff Unit 
                10/10/05                 Rose Revey                       Document Examiner I – Cummins 
                10/10/05                 Linda Cox                         Document Examiner I – Inmate Banking 
                10/12/05                 Elizabeth Foreman             Unit Trainer – Tucker 
                10/12/05                 William Kindrick              Construction Supervisor II – Construction 
                10/12/05                 Wallace Godfrey               Construction/Maintenance Supvr.  – Construction 
                10/17/05                 Bryce Geiggar                   Substance Abuse Program Leader  – Tucker 
                10/17/05                 Wanderlaine Moseby        Document Examiner I  – Delta 
                10/17/05                 Terri Maples                      Commissary Supervisor  – Ouachita 
                10/17/05                 Betty Lieblong                  Unit Trainer  – EARU 
                10/23/05                 Alicia Johnson                  Sergeant  – JCJ/CF 
                10/31/05                 Kimberly Downen            Secretary I  – Varner               

 

 

 

                                                     Congratulations! 
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DECEMBER TRAINING SCHEDULE 
 

Date   Title                                             Time              Length      Location 
 
1         Race Relations & Cultural Diversity     8 a.m.             4 hrs.         HR 
1         Administering Discipline                  8 a.m.             4 hrs.         TA 
1         Performance Evaluation                   8 a.m.             4 hrs.         TA 
1-2       Management Effectiveness Training     8 a.m.             16 hrs.      TA 
1-2       Crime Scene Investigation                8:30 a.m.        14 hrs.       U of A Morrilton (CJI) 
2         Courtroom Testimony                        9 a.m.             6 hrs.         LR 
2         Structured Interviewing                    8 a.m.             4 hrs.         HR 
2         Introduction to Computers                8 a.m.             4 hrs.         HR 
2         Administering Discipline                  9 a.m.             6 hrs.         LR (Inter-Agency) 
5         Inmate Grievance and Handling       8 a.m.             4 hrs.         HR 
5-9       First Responders CLIP Cert. Class         8 a.m.             40 hrs.       TA 
5-6       Emergency Preparedness Training  8 a.m.             16 hrs.       TA 
6         Structured Interviewing                    9 a.m.             6 hrs.         LR  
6         Roadmap for Success                          8 a.m.             8 hrs.         TA 
7         The 7 Cs of Leadership                           8 a.m.             4 hrs.         TA  
7         Sexual Harrassment/Misconduct           8 a.m.             5 hrs.         TA 
8         Fair Labor Standards Act                  8 a.m.             4 hrs.         HR 
8         Interpersonal Communication          8 a.m.             8 hrs.         TA 
9         Interpersonal Communication          9 a.m.             6 hrs.         LR 
12-16  Office Management CLIP Cert. Training 8 a.m.           40 hrs.       TA 
13       Grievance Prevention & Handling   9 a.m.             6 hrs.         LR (Inter-Agency) 
13-14   Introduction to Management             8 a.m.             16 hrs.      TA  
13-14  Using Microsoft PowerPoint             8:30 a.m.        14 hrs.       LR (CJI)  
15       Grievance Prevention & Handling   8 a.m.             5 hrs.         HR 
15-16  The Human Element                        9 a.m.             14 hrs.       LR (Inter-Agency) 
21       17 Laws of Teamwork                      8 a.m.             8 hrs.         HR 
28-29   Public Speaking                                   8 a.m.             16 hrs.       HR 
 

 

 

 

OPEN  ENROLLMENT 
 

Internet-Based e-Learning Classes.   
Classes provided by National Institute of Corrections 
Contact your unit trainer for information 
 

The following open enrollment, Inter-Agency classes vary in length: 
 

Who Moved My Cheese (Little Rock) 
Emotional Intelligence 
FISH 
Dealing with Difficult People 
Give ‘Em The Pickle 
Defensive Driving 
Train the Trainer 
CPR 
Presenting Testimony 
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     Get ready for CLIP II — Fiscal Year 2006 
 

           Mark sure to get all the training hours you need to be eligi-
ble for Career Ladder Incentive Program II or CLIP II. Don’t wait 
until March to realize you still need 10, 20 or even 30 hours more 
to meet the requirements.  
           Take a few minutes and add up your current training hours. 
All hours, projects and courses for CLIP II must be completed by 
March 31, 2006. 
     CLIP II = BONUS 
     (April 1—April 1) Up to 8 percent—amount to be determined 
by the chief fiscal officer of the state. 
     In order to be eligible, keep the following criteria in mind: 
     Conduct—Not placed on disciplinary probation during the Ap-
plicable rating period. 
     Training—40 hours or 60 hours of non-duplicated job-related 
departmental approved training. 
     Performance Evaluation—Must obtain a rating of Above Aver-
age or better. 
     Minimum Qualification—Must meet minimum qualifications of 
new classification and assume the duties of the new classification. 
     If you are required to complete a special project or certification 
course, don’t forget to complete it. It must be completed by March 
31, 2006. 
     Those attending certification courses are scheduled and notified 
  of the dates they are scheduled to attend. Don’t forget those dates! 

 
Tips for creating top notch memos, proposals 
 

     The next time you write a memo or proposal, keep these tips in 
mind: 
     When writing about the Arkansas Department of Correction, 
remember there’s no ‘s’ at the end of Correction. 
 

Never use an apostrophe when making an item plural. 
     For example, it’s correct to say he received As, Bs and Cs on 
his report card. (NOT A’s, B’s and C’s) 
 

When do you use Its and It's?  
     Its: the possessive form of the pronoun it  and it is never writ-
ten with an apostrophe. For example, if you’re talking about a 
movie you might say "Its title is . . ." or, "What is its rating?"  
     It's: contractions of it is and it has. It's time to eat. It's been 
slow. 
 

Is it your or you’re? 

     You're: Contraction of the words "you are.” For example,  
"You're late. He said you're leaving."  
     Your is a possessive form of a personal pronoun. For example, 
"I like your jacket. Thanks for your ideas."  
Both: "Your knowledge and skills show that you're an asset." 

Career news to use 

 

       ADC CALENDAR 
 
 

 
 

     
  

     
     
 

December 2005 
 

25     Christmas Day       
 

26     Hanukkah         
 

26     Kwanzaa begins 
 

31     New Year’s Eve  
 

 

 

 

 

 

January 2006 
 

1    New Year’s Day 
 

16     Birthdays of Martin Luther 
         King Jr. and Robert E. Lee  
         observed 
 

      
 
 
 

 

 

February 2006 
 

14     Valentine’s Day 
 

20     President’s Day  



     The ADC Advocate newsletter is published monthly by the Public Informa-

tion Office for employees of the Arkansas Department of Correction. The publi-

cation strives to enhance communication and provide information on the devel-

opment and achievements of this agency. 

     All employees are encouraged to submit articles, comments, ideas, letters 

and questions. The deadline for submission is tentatively set for the 15th of each 

month for inclusion in that month’s publication.   

     Please be aware that all submitted items will be subject to editing. However, 

every effort will be made to maintain the writer’s essential meaning. 

     In addition, statements contained in the ADC Advocate are the personal 

views of the authors and do not necessarily represent the opinion or policies of 

the Arkansas Department of Correction. 

     The ADC Advocate is printed by the Arkansas Correctional Industries  

  

ADC Advocate 
Employee Newsletter 

ADC Advocate 
P.O. Box 8707 
Pine Bluff, AR 71611 
Phone: 870-267-6990 
Fax: 870-267-6244 

ADC Mission Statement 

 

• To provide public ser-

vice by carrying out the 

mandates of the courts. 

 

• To provide a safe hu-

mane environment for 

staff and inmates. 

 

• To provide programs to 

strengthen the work 

ethic. 

 

• To provide opportuni-

ties for spiritual, mental 

and physical growth. 

 

 

    Visit ADC on the Web:        

      www.state.ar.us/doc 


